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*‘ g Go INTERNATIONAL
Work and Travel Providers

GO international is a Recognized Organization with the
International Experience Canada initiative of IRCC

GO International has been operating a working holiday
program in Canada and sending Canadians abroad for
working holidays for over 20 years



Our Mandate

The mandate of Go International Work & Travel Providers is to facilitate worry-free international
travel and work experiences for young Canadians and foreign nationals that provide the
opportunity for more Canadians to gain international work experience to develop their skills,
enhance their career prospects, explore and experience the world and build personal connections
overseas.
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Introducing JENZA
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WE KNOW WHAT WE
ARE DOING!

Since the NZ Borders opened we
have welcomed to New Zealand
more than 500 WHV Holders and
supported them with visas, bank
accounts, tax numbers travel
adviceemployment advice and
ongoing support.







WHAT GiDgS us A
OUR PRINCIPLES

OUR MISSION OUR VISION OUR VALUES

To bang down doors To never hear the words, We are ACCESSIBLE
and break down 'working abroad wasn't We are AUTHENTIC
barriers so that affordable or We are ACCOUNTABLE
young people can accessible fo me.’

work the world.
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MEET THENZ TEAM

SHARYN JESSIE GEORGIE LOUISE

Divisional Operations Brand & Social Work & Travel
quqger NZ/AU Coordinq‘l‘or Speciqlis‘l‘ Coordinq'l'or




The JENZA Indigenous Program ‘@ is a more structured and
supported way for First Nation young people to experience living
and working in another counfry.@ It has a much greater focus on

culture \Q/Z and the shared experiences of Indigenous Youth from
both countries.

5
By working abroad we stay longer @ and contribute more. Getting to a)‘})

live as a local, not just visit as a traveler and learn and share
about our cultural heritage

L
WHITS DIFFERENT AR OUTTHE INDILEONOUS PROGRAMME
JENZA
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SCHOLARSHIPS @

Applications cldi® 31st May 2023
AN

JENZA




CULTURAL AUTHENTICITY



Culturally appropriate

Doing things properly!

One of the most exciting things about this structured
program is the cultural authenticity. We want to make
sure we are authentic in the way we offer a culturally
focussed program

Work with Local lwi or other
Maori Providors

Providers of Maori Tourism
experiences should be local
Maori whereever possible

Powhirion Arrival

A Powhiri is a traditional Maori
welcome ceremony and we want
to make sure this is one of the
first things participants
experience on arrival




Youth Forums

We have worked with local Iwi (Tribes) to host a forum
with young Maori to meet with program participantsin a
facilated forum. We will discuss issues that young people
face in both NZ and Canada, share stories and ideas on
how to manage these issues




Visit Companies and Organisations

An important part of this program for Canadian
Indigenous youth is to meet with companies and
government organisations that integrate Maori Tikanga in
to day to day practices

Tupu Toa - aims to increase representation of Maoriin
leadership roles in the corporate sector

Tataki Unlimited - is working with local Iwi (Tribes) to
preserve sacred sites but still allow tourism in a culturally
appropriate way

BNZ Bank - is currently reviewing all business practicses to
incorporate Maori Tikanga in everything they do




THE ITINERARY



Orientation - Auckland

IRD tax number support
Bank Account support

Phones and SIM card support
Seminars on Travelling safely,
transport, accommodation
Employment options

CV Support

INCLUSIONS

Four Nights Accomodation \ FO ’
Breakfasts miae OF . ’? 5& -
Orientation | ; ﬂ N N
Bus Pass for Auckland Transport

Ticket to Devonport on Ferry
Dinner at The Patriot ;..
Welcome Drink | | _




ON ARRIVAL

O RI E N TAT I o N We aim to have our inbound

participants work ready and
make it as easy as possible for
them to connect with
employers and find work.
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WHAT Do We oFFeRy

A Traditional Maori Powhiri on arrival is an
important start to the

Manuhiri (visitors) are viewed as “tapu”
(sacred or set apart from the
everyday/normal things). The powhiri is
viewed as a process of removing the “tapu’
and making everyone “noa” (equal). The
sharing of food is the final act of this
process and therefore the powhiri is
concluded with a light refreshment
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ITINERARY

4 Day Bay of Islands Tour
Powhiri (Maori Welcome)
Hangi - Traditional Maori
Medl

Kapahaka - Cultural
Performance

Visit Waitangi Treaty
Grounds

Return to Auckland
Travel to Bay of Plenty

INCLUSIONS

e Accommodation

e Transport

e Some Meals
e Entrance to Waitangi

Treaty Grounds
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WORK EXPERIENCE

PART1

e Four weeks paid work at East <

Pack - Kiwi Fruit Industry Y . . B -
e Minimum WageinNZ is $22.70 4 ’”
per hour so an opportunity to .
earn at least $750 NZ a week 5! |

WEEKS 3-6

INCLUSIONS

e Job Support

e Accommodation is E 2
organised for you but not
paid for

e Transport to Bay of Plenty
and then to Work
e No Meals Included




SIGHTSEEING PART 2

e Travel to Rotorua (Monday)
Te Pa Tu Maori Cultural
Experience
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e Stay on Marae
e Visit Whakarewarewa -

WHAT" DO ws 0;;612'7 { Living Maori Village

e Travel to Palmerston North
(Thursday)

INCLUSIONS

e 3 nights Accommodation
e Breakfasts for three days
10Maori Culture Experience Week ® Some evening meals
e Enfranceto Te Pa Tu

e Entrance to Whakarewarea

e 24/7 in country support

}’ NOT INCLUSED

e Optional Add on Activities
e Some meals




WORK EXPERIENCE PART 2

e Four weeks paid work in
Palmerston North - jobs to be

WEEKS 8-11

INCLUSIONS

Job Support
Accommodation s
organised for you but not
paid for

Transport to Palmerston
North and Work

No Meals Included




Final Week

e Youth Forum with local

( Maori young people do
discuss issues, progress and

|
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aims for future
e Visit to lo al Kohanga Reo
] (Total Immersion Maori
WHA’r 0o wg OFFETZ? | Language Pre School)
e Visit to local Kura Kaupapa
) (Total Immersion Maori
’ Language School)
e Review and plan for any
extensions (JENZA Staff to
facilitate)

| INCLUSIONS

There is the option to stay on beyond week
12 and participate in our mainstream

Working Holiday Visa Program e All Visits as above

Review and plan for any extensions (JENZA
Staff to facilitate)




WORKING HOLIDAY VISA

e Option to stay longer in NZ v

. Nn | [ &
and work on the Working | | L w ket o
Holiday Visa ; o B AR AN *i,\;
P n -

e Opportunity to extend by
another 12 months (2 years

AFTER o H !

W E E K 12 s e Perfect timing for Ski h
Season Jobs starting in June
INCLUSIONS - \

CV &Job Assistance = T ey e = _

Regular Job Updates '; e e

24/7 in country support = Ty iy SR e - =
Whats App Group network .= = _ AR

Social activities P s i L SR




Regular Groups coming in to New Zealand
South Island Options
Reciprocal Packages of Young Maoriinto Canada

Expansion to Australia to include Indigenous Aborignal
Youth

Fiji and Beyond - a complete Pacific Cultural Reciprocated
Package



because you're working in the USA ‘




